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Data Profile Critical Area Self-Assessment Questions

Indicator #8: Schools Facilitate Parent Involvement

	
	

	
	



1. Given the school division’s available data from state and local sources, how does your school division review these data to identify potential problems/concerns, and who is involved?  

What parent involvement data sources does your school division have? Check all that apply.
·  State Performance Plan (SPP) parent involvement survey data
·  Local division level parent involvement or satisfaction data
·  School level parent involvement or satisfaction data
·  Data from local Special Education Advisory Committee 
·  data from Parent Resource Center
·  data from parent focus groups
·  monitoring data

·  mediation data
·  complaint data
· other 
Check all that apply.
	· make sure the data are accurate and reliable
·  look for patterns, interesting, unexpected or surprising data

· check if the findings from the various data sources support or conflict with one another

(   determine if the data capture known issues 
· determine if there are missing data or information (e.g., what additional data are needed to get an accurate picture of the issues?)
· examine parent involvement or satisfaction data by: 
· disability categories

· age/grade

· placement

· gender

· schools
· teachers
· other (if checked, explain)


	Those involved are:

· students

· parents

· teachers

· school administrators

· special education director

· division’s central office staff

· assistant superintendent(s)

· superintendent 
· school board members
· members of advisory committees
· other (if checked, explain)




Explanation/Comments
2. How is the data review used to identify the root causes of potential problems/concerns, and who is involved? (e.g., What does the school division’s leadership staff do to improve understanding of the factors that contributed to the problem/concern)?   
Check all that apply.



         
	School division leaders analyze and summarize parent involvement issues and findings for concerns:
· at the division level (e.g., central office)
· at individual schools  
· at schools where students are placed outside the division

· issues and findings are shared with administrators and school personnel
· issues and findings are shared with parents and students
· there are opportunities for stakeholders to have discussions, ask questions,  and gain information and understanding of issues and findings
· other (if checked, explain)


	Those involved are:

· students

· parents

· teachers

· school administrators

· special education director

· division’s central office staff

· assistant superintendent(s)

· superintendent 

· school board members

· members of advisory committees
· other (if checked, explain)




Explanation/Comments
3. How is the school division effectively involving parents and students in the Individualized Education Program (IEP) process? 
Check all that apply.
	· parents receive user-friendly, culturally responsive information and/or training about the IEP process
· school staff receive professional development in how to effectively involve parents in the IEP process
· students are taught skills to participate in their IEP process

· school staff, parents, and students receive training or support in effectively working together in the development of IEPs

· parents and students are informed about person-centered planning

· procedural safeguards pertaining to special education are reviewed with parents and students prior to the IEP in a way that they can understand their rights and responsibilities
· parents and students are provided access to the division’s policies and procedures

· staff routinely consult with parents and students to schedule IEP meetings at mutually convenient times and locations
· parents and students are provided the same information as all team members prior to the IEP meeting

· the information provided prior to IEP development is available in enough time for parents and students to prepare for their active participation in the meeting

· school staff, parent, and student feedback concur that  parent and student input is frequently valued and reflected in a respectful way in the IEP meeting
· other (if checked, explain)


	Those involved are:

· students

· parents

· teachers

· administrators

· special education director

· division’s central office staff

· assistant superintendent(s)

· superintendent 

· school board members

· members of advisory committees
· other (if checked, explain)




Explanation/Comments

4. What type of, and how often are, professional development activities provided to staff to facilitate parent and student involvement in IEP development?
Check all that apply.
	    Content includes:

· information on state and locally aligned policies and guidelines
· facilitating the participation of parents and students in the IEP process, from preparation to development to implementation
· leadership and facilitation 

· conflict resolution

· collaboration
· cultural competency
· student self-determination
· person-centered planning

· skills for students to participate in their IEP process

· communicating about procedural safeguards in a way that parents and students can understand their rights and responsibilities
· other (if checked, explain)

	Frequency of staff development:

· occurs on a regular basis

· new staff are informed 

· staff development systematically occurs when policies or procedures change

· when data/information suggests a need (e.g., as a result of IEP reviews)

· follow-up occurs to check on implementation (e.g., coaching, record reviews)

Those involved are:

· general education teachers

· special education teachers 

· paraprofessionals

· other service providers

· principals 

· assistant principals participate

· central office staff

· others (if checked, explain)




Explanation/Comments
5. How does the school division plan for future action to improve and/or sustain quality activities and who is involved? 
Check all that apply.
	· strategies are included in existing action and/or improvement plan(s)

· Division plan

· All schools’ plans 

· Targeted schools’ plans

· local special education plan

· local Career and Technical Education plan

· local Special Education Advisory Committee annual report 

· local Parent Resource Center report

· other (if checked, explain)


	Those involved are:

· students

· parents

· teachers

· administrators

· special education director

· division’s central office staff

· assistant superintendent(s)

· superintendent 

· school board members

· local parent resource center staff
· local special education advisory committee
· members of other advisory committees

· other (if checked, explain)




Explanation/Comments
6. What elements are included in the action plan(s)?

Check all that apply.

	· concerns/issues are clearly stated in measurable terms

· factors that cause the problem are identified

· recipients – people/organizations that have some influence on one or more of these factors have been identified 

· strategies that are likely to lead to changes in recipients addressing the identified factors

· performance measures are related to the desired outcomes to determine progress and/or slippage

· resources to implement the strategies (e.g., people, fiscal, and material) such as:

· local experts

· networking within the region to find expertise outside of the school division

· participation in VDOE sponsored events and services 

· TTAC services 

· colleges and universities

· other state agencies

· organizations

· federal technical assistance centers

· private consultants/contractors

· publishers

· partnerships 


	· performance measures are identified for recipient outcomes, changes in factors, changes in problem levels, recipient satisfaction with service provided, partner satisfaction

· method and timeline for monitoring the implementation of each strategy (fidelity checks) 

· people responsible for documenting the fidelity checks

· monitoring and documenting progress on the strategies (e.g., timelines, benchmarks)

· the plan to engage stakeholder representatives in the regular review and interpretation of observed performance levels

· the plan for review, interpretation, and communication includes:

· division’s central office staffs

· schools’ staffs

· local special education advisory committee

· school board

· parents

· students

· other (if checked, explain)




Explanation/Comments
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